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摘  要 
劳动力市场分割理论，也称双元劳动力市场模型，强调制度和社会性因素对














































Labor market segmentation theory is also called dual labor market theory. It 
emphasizes the effects that institutional and social factors bring to the payment of work. 
Kell.C. initiated this theory in the paper the segmentation of labor market in 1954. 
American economists P.B.Doeringer and M.J.Piore brought forward the dual labor 
market model in their book internal labor market and manpower analysis. They divided 
the labor market into two noncompetitive parts: primary segments and secondary 
segments. This model became the representative model of labor market segmentation 
theory. 
Structural division is a basic characteristic of the labor market segmentation in 
China in the period of transformation. Urban-rural segmentation and ownershiop 
segmentation is standing out phenomena. At the same time, district segmentation, 
industry segmentation and dual labor market also exist. Labor market segmentation 
clags the development of city, increases the gap of income, restricts the human capital 
investment, reduces economic efficiency, decreases employment and cumbers the 
development of nonpublic-owned company. It also brings bad effects on the 
development of workers and the employment system of company. So, we should use 
the employment mode experience of advanced market economy for reference. And we 
also need to reform the employment system of state-owned company and promote the 
development of the informal economy to hasten the growth of the labor market in 
China. Meanwhile we should breakthrough labor market segmentation by innovating 
the mechanism of macroscopical adjustment, the labor supply and demand system, the 
employment system, the registered permanent residence administration system, urban-rural 
social security system and employment training system.  
There are four parts in the paper. The structure of the paper is as follows: Chapter 
1 surveys the western labor market segmentation theory. The situation and character of 
labor market segmentation in China and its effects are discussed in chapter 2. Chapter 3 
first introduces the studies of labor market segmentation theory in China ,second 

















them for references of the employment system reform and the development of the 
informal economy. at last introduces the five innovations needed to build the market 
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导  言 
一、选题背景和意义 
在相当长的时期里，新古典经济学的劳动力市场理论一直占据着主流地位。
劳动力市场分割理论（Labor market segmentation ,LMS）,也称双重劳动力市场模
型，强调制度和社会性因素对劳动报酬和就业的影响。这一理论 早由克拉克﹒





















                                                        
① Doeringer, P. and Piore, M., Internal Labor Market and Manpower Analysis, Health, 
Lexington,Massachusetts,1971. 
② Lesley Williams Reid,Beth A Rubin. “Integrating Economic Dualism and Labor Market Segmentation: the Effects 
of Race, Gender, and Structural Location on Earnings, 1974-2000”, Sociological Quarterly. Summer 2003. p. 405  
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市场分割理论（Labor Market Segmentation，LMS ）逐步形成。 












































































从 20 世纪 40 年代开始，一些经济学者对劳动经济学经典理论的解释提出了
                                                        
① John T Dunlop. “Changes in the American Labor movement:1.-Structural changes in the American Labor 
movement”, Monthly Labor Review (pre-1986). Feb 1957. p.146 –151. 
②. Clark Kerr.“Labor Policy Should be Impartial; An Analytical View of Labor”, Nation's Business (pre-1986). 
Washington: Jan 1954. p. 68-71.     
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